UUA Board
Right Relationship Monitoring Committee

Agenda
April 19, 2012

The Right Relationship Monitoring Committee meeting is open.

Doctrine of Discovery Responsive Resolution

» What needs to be prepared for GA2012?

Anti-Oppression/Anti-Racism Training for UUA Board

» What is our plan for upcoming meetings?

» Do we need some sort of AR/AO Training in preparation for Phoenix?

Accountability Group Report

» What is the follow-up for this report? Should we move that the Board accept it?
Work Plan

» What is on our work agenda between now and GA2013?

Process Observation for this Meeting

Article II Responsive Resolution

» Inclusion statement for GA2013 Agenda

GA2010 responsive resolution: In response to the changes to Article Il reported by the
Commission on Appraisal and subsequent discussion of those recommendations at this
General Assembly, the delegates request that the UUA [Unitarian Universalist Association]
Board of Trustees place a motion to substitute the recommended language of Section C-2.4
“Inclusion” for the current bylaw C-2.3 “Non-discrimination” on a General Assembly agenda as
soon as possible.

Recommended language from the Commission on Appraisal: Systems of power, privilege, and
oppression have traditionally created barriers for persons and groups with particular
identities, ages, abilities, and histories. We pledge to do all we can to replace such barriers with
ever-widening circles of solidarity and mutual respect. We strive to be an association of
congregations that truly welcome all persons and commit to structuring congregational and

associational life in ways that empower and enhance everyone’s participation.

» Need legal opinion on process to amend Article Il without study commission

«* New Business



